First Congregational Church United Church of Christ
An Open and Affirming Congregation

The Epistle
September 2022

“Grace and peace from God our Father and the Lord Jesus Christ.”
(Paul’s Epistle to the Philippians 1:2)

God is Still Speaking
THE PONDERING PASTOR

“For the love of Christ urges us on, because we are convinced that one has died for all.”

~~2 Corinthians 5:14, theme for the 11th General Assembly of the World Council of Churches

We might call this month’s “Pondering Pastor” the Wandering Pastor. I am about to embark
on quite a journey, and I will be inviting you all to follow along.
As you may know I have been involved with the Ecumenical Disability Advocacy Network
(EDAN) of the World Council of Churches (WCC) since 2012. Through this work I have
been invited to serve as an Advisor to the General Assembly of the World Council of
Churches meeting in Karlsruhe, Germany from August 31-September 8th. The Assembly is
the highest governing body of the WCC and meets every seven to eight years. (This Assembly
was postponed a year because of the pandemic.) The Assembly is also the most diverse
gathering of Christians in the world. Advisors are invited to the Assembly to provide voice
and perspective that might not otherwise be present given the makeup of the delegations sent
from churches. It is an honor for me to serve in this capacity; it is also an honor to our
congregation and denomination. I will be meeting up with other people representing the UCC.
Please keep this gathering in your prayers!
Prior to the Assembly there will be Pre-Assembly events to prepare people coming from
marginalized communities to participate in the Assembly. I have been asked to serve as
Moderator at the EDAN Pre-Assembly on August 29-30. I have been active in planning
worship for this pre-assembly---we will worship in multiple languages including sign language,
German, Sami, and French!
The Assembly will be busy. There will be business to do, daily worship, daily bible study, and
fellowship. While I am away I will share as much as I have time to, about what is happening at
the Assembly through my Rev. Kelli Parrish Lucas Facebook page, so friend me if you haven’t
already! I will also be available via email and in case of emergency, by Facetime (for Apple
users) or What’s App (for all). My number is available elsewhere in the Epistle or from the
church office! Bear in mind I will be eight hours ahead of Rock Springs!
Pastor Kelli

1275 Adams Ave
Rock Springs, WY 82901
307-362-3530
Office Hours: Mon 2:45-4:30 Tues-Thurs 12:30-4:30

Church Email: churchfirstrock@gmail.com
www.firstrockucc.org
Twitter: @ChurchFirstRock
Worship: Sunday 10:30 a.m.

CHURCH OFFICE HOURS:
TUESDAY-THURSDAY 12:30-3:30 PM, until 4:30 after September 15th
MONDAYS as of September 19th 2:45-4:30
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A new suicide
prevention number is in
place nationwide!

There will be no Bible Study
September 1st or 8th. We will
resume Bible Study on
Thursday nights at 6pm
starting September 15. Join us
and help us decide what we
will study, as we have not
decided that yet.

SEPTEMBER 12TH, 6:30 P.M.

Over the summer we have been
gathering at members’ houses. This
month we will be at Liz Fennel’s house.
Please bring a snack/appetizer and a
beverage of your choice for the summer get-togethers.
Contact the church or Liz for address.

FOOD PANTRY

Safe Church

Our Church Council adopted a safe
church policy on July 27, 2022. This is
an essential policy for any UCC
congregation to have in place and it is
not the easiest policy to create. Thank
you to Diana Wiig of Growing Faith
Board for taking the lead and finding
the right sample policy from which we
were able to work. Thank you to the
Church Council for getting this done.
This is the first step to restarting
Sunday School. The policy is attached
at the end of this newsletter.

Pub Theology
Tuesday,
September 27th
Sidekicks @ 6:30 pm

As the economy tightens it is no surprise that more people are turning to our food pantry for help.
The number of bags given and the number of people fed by those bags were up in July, and
headed that way for August. At this time our most needed items are:
 spaghetti noodles and sauce,
 Soups (low sodium and pull tabs are best),
 Tuna (pull tabs are best),
 canned fruits and veggies (pull tabs are best) will soon be needed.
 We could also use any small toiletries you might pick up when traveling
--there has been an increased request for those as well.
We thank our regular donors, including those who have given to the food pantry
line item in the budget--we use those funds when the pantry empties, but we try to
keep those funds until there is a case sale.

WHO DOESN’T LOVE
FREE PIE?!
Be sure to join us on
Wednesday, September 21 at
6 pm for Pie Night! We will
gather for dinner at Village Inn.
They offer free pie on
Wednesdays! YUMMM!

Discretionary Fund

It is no secret that this has been a hard year for
many people, including our neighbors in Rock
Springs. Our discretionary fund shows this as well.
Our funds in this account are quite low. We have
stopped providing assistance with hotel rooms until
the weather is cold in an effort to be good stewards
of this fund. We have also suspended providing gas
cards, except when a medical need can be shown.
Our noisy change has grown this fund a little and
we plan to start providing
non-hotel assistance again when
Pastor Kelli returns in
mid-September. We
continue to need to fund and
fundraise for this
ongoing ministry.

Worship While Pastor Kelli is Away!
On August 28th Welcome Pastor Jenny Boteler from the UCC in Green River leads worship!
On September 4th and 11th Welcome Pastor Levi Powers from Mount of Olives Lutheran
Church as he leads worship!
(There will not be Communion September 4th; we will have Communion when Pastor Kelli
returns September 18th!)
Scriptures for Up Coming Worship
August 28th Luke 14: 1, 7-14 and Hebrews 13:1-8, 15-16 (Pastor Jenny)
September 4th Deuteronomy 30:15-20 and Luke 14:25-33 (Pastor Levi; no Communion)
September 11th Exodus 32:7-14 and Luke 15:1-10 (Pastor Levi)
September 18th Genesis 12:1-9 and Matthew 9:9-13, 35-38 (Pastor Kelli; Communion)
September 25th Exodus 5 and Matthew 18:15-20 (Pastor Kelli; Access Sunday)

Thank You for Helping Out Around the Church!

Thanks to Paul L. and John C. for fixing the sprinklers out front!
Thanks to Paul for trimming the trees in front!
Thanks to Linden O. and Ed L. for mowing!
Thanks to our Broadway Bargains volunteers!
Thanks to Kailynn G for sharing her art!
Thanks to John A. and Mary Ruth P. for being worship leaders!
Thanks to the Mission Board and Mary Ruth P. for hosting coffee hour!

PLEASE SIGN UP TO MOW THE LAWN!

St Christopher’s
Highway has a
new number!
They would also
benefit from a
new volunteer! If
you are interested
please contact
them or Pastor
Kelli for more
information.

A Thank You from the Ukrainian Family
whom we raised funds for

Don't forget to register and
use www.smile.amazon.com when shopping online. Register
First Congregational Church,
Rock Springs, WY
as your charity of choice and we will
receive a rebate on every purchase
you make.
Quarter 1 donations=$40.96

Pick up the tab for the
Ronald McDonald House
Intermountain Area!

Please drop tabs off at the church.

In order for our Sunday Worship to run
smoothly we need your help! Please sign up
to be a worship leader, coffee hour host or
show us your beautiful art
work.
You can find the sign-up
sheets in the lobby or contact
Michele Olson.
Thank you to all of our
volunteers. You are greatly
appreciated!

COLLECTING CANS
AND BOTTLES
We continue to collect cans and
bottles for recycling. The funds from this
collection are add to our
discretionary fund.
*Remember to take
your tabs off the cans
and bring them to the
office for the Ronald
McDonald House.*

Don’t forget about our
church book checkout cart
in the Pilgrim Room.
There is something for
everyone to enjoy!

Safe Church Policy
First Congregational Church (UCC)
Rock Springs, WY
Adopted: July 27, 2022 (Some formatting was lost when putting into Epistle.)
As a community of Christian faith, the First Congregational Church, United Church of Christ, (UCC) Rock
Springs, Wyoming is committed to creating and maintaining programs, facilities, and a community in
which members, friends, staff, and volunteers can worship, learn, and work together in an atmosphere
free from all forms of discrimination, harassment, exploitation, or intimidation. First Congregational
Church (UCC) is strongly opposed to sexual exploitation, sexual harassment, or any behavior that diminishes a person’s standing as a human being.
Ministerial Conduct
Consistent with our understanding of the priesthood of all believers, all Authorized Ministers, employees,
elected and appointed lay leaders, and volunteers are Ministers to the congregation.
It is important that every Minister to the church be adequately prepared and educated for the ministry in
which they serve others, and to understand the ways in which their use or misuse of authority may impact
others.
It is the policy of First Congregational Church (UCC) to encourage its Ministers to nurture safety within
Ministerial Relationships by being attentive to self-care, education, maintaining appropriate boundaries,
and the importance of referring those in need to supportive and helpful resources.
Sexual exploitation, sexual harassment, or harassment of members and friends or others by anyone engaged in ministry on behalf of First Congregational Church (UCC) is unethical behavior and will not be tolerated within this congregation.
Requirements for Commencing and Continuing Ministry
 The appropriate church Board or Board, or designee, will speak with prospective volunteers and
paid staff to determine their suitability for the position sought. Before beginning, the volunteer or staff
will be provided with a copy of the First Congregational Church (UCC) Safe Church Abuse Prevention
Policy and will be required to acknowledge in writing receipt thereof and agreement to comply with all
Safe Church guidelines.
 Before beginning their duties, all prospective employees and volunteers who will regularly work
with children, youth, or vulnerable adults will undergo a background check, including but not necessarily limited to inquiries of references and a criminal history verification by a third-party vendor. Prospective employees will be provided with appropriate notices under the Fair Credit Reporting Act. The
cost of background checks will be paid by First Congregational Church (UCC).
 We expect that those who volunteer to work with children, youth, or vulnerable adults will have
been members of, or regularly and frequently associated with, First Congregational Church (UCC) for at
least six months.
 All volunteers and employees who regularly work with children, youth, or vulnerable adults will receive orientation regarding abuse prevention policy and procedures.


Adults (age 18 or older and graduated from high school) who have satisfied these requirements shall
be considered “approved” adults.

• Authorized Minsters of the church will attend all boundary workshops required by the Rocky Mountain
Conference. Pastoral Interns will be required to meet all boundary training requirements of their program.
Additional Requirements for Child and Youth Ministry
First Congregational Church (UCC) is committed to providing a safe and healthy environment in which young
people can learn about and experience God’s love. To promote this, we have established the following
guidelines in addition to the general requirements for ministry to the church.
• Supervision: It is the policy of this church to provide adequate supervision and safeguards for youth activities. There will be no fewer than two unrelated adults present with children, at least one of whom will be an
approved adult (as defined in the preceding section). Exceptions may be made with parent/guardian approval or in exigent circumstances.
• Youth aged 16 or older may serve as a “second adult” and assist an
unrelated approved adult in leading and supervising children’s activities. The youth should be at least 2
years older than the oldest child being supervised.
Parental Consent: A blanket permission slip/medical form/image use must be filled out at the beginning of each school year and kept on file with the programleader. This form allows participation in all
children’s and youth activities, including activities requiring transportation provided by the congregation.
Parents/guardians shall notify the church of any changes in information. Parents will be informed of
transportation arrangements for off-campus activities and sleeping arrangements for overnight activities.
Driving Policy: Transporting children and youth in vehicles is a unique situation. There will be times
when the “two adult” practice may not be feasible. Care should be taken to minimize risk when feasible,
including having an approved adult operate the vehicle and at least three persons in a vehicle. All drivers
must be 21 years of age or older.
Virtual/Online Meetings: All virtual or online meetings involving children and youth are subject to the
same requirements as in person activities: no fewer than two unrelated adults will be online with children and consent of a parent will be required for participation. Additionally, parents will be provided
with attendance credentials and invited to attend if they choose.
During the meeting, if the second adult unexpectedly leaves, the host will record the
meeting,
or close the meeting and end early. At the beginning of the meeting the host should grant all other
adults co-host privileges.
• Youth and adult attendees at a virtual event shall conduct themselves in a manner befitting a
church event and be attentive to their backgrounds and what is visible to others. Persons behaving
inappropriately will immediately be excluded from the meeting by the host.
• Communications with Youth: Adults are encouraged whenever possible to limit one- on-one electronic communications by using public social media pages, copying parents or other adults on emails, and keeping parents apprised of ongoing texting or phone conversations. Adults may not use
non-traceable forms of communication and forums, such as Snapchat and private groups not set up
by the church consistent with the principles of this document. Adults will not initiate emails or texts
with youth without copying the Growing Faith Board or a parent. Adults will not initiate a friend or

follow request with youth on any social media platform. If a youth sends an adult a friend request
or requests to follow the adult, the adult will save all messages for a reasonable period of time (3
years); and if a youth contacts them, the adult should report the contact (but not necessarily the
content) to the Growing Faith Board or a parent, as appropriate. Approved adults should also consult the youth’s permission form and follow parent/guardian requests for electronic communication
and image releases. A log will be kept of all communications.
Definitions
Minister: a person authorized (commissioned) by the church to carry out its ministry. Ministers include
elected or appointed leaders of the church, employees, and volunteers, as well as Authorized Ministers.
Authorized Minister: a person who holds ordained ministerial standing, lay ministerial standing, or has
been licensed by an Association of the United Church of Christ. An Authorized Minister is one type of Minister within the meaning of this policy.
Harassment: verbal or physical conduct that denigrates or shows hostility or aversion toward an individual
because of their race, color, gender, gender identity and expression, national origin, ethnicity, age, marital
status, sexual orientation, disability, genetic information or that of relatives, friends, or employees, and
that
constitutes discrimination in the terms, conditions, and privileges of instruction, employment, or participation in any church activity; or
has the purpose or effect of unreasonably interfering with an individual’s job performance or participation in church activities or creating an intimidating, hostile, or offensive work or church environment.
Harassing conduct includes, but is not limited to, the following:
• epithets, slurs, negative stereotyping or threatening, intimidating or hostile acts, that relate to
race, color, gender, gender identity, national origin, ethnicity, age, marital status, sexual orientation, disability, genetic information, and bullying.
• written or graphic material that denigrates or shows hostility or aversion toward an individual or
group because of race, color, gender, gender identity, national origin, ethnicity, age, marital status,
sexual orientation or disability and that is placed in emails, text messages or other electronic communications, on walls, bulletin boards or elsewhere on the church’s premises, or circulated in the
church.
Ministerial Relationship: the relationship between one who carries out the ministry of the church and the
one being served by that ministry.
Sexual Exploitation: sexual activity or contact (not limited to sexual intercourse) in which a Minister engaged in a ministerial relationship with another takes advantage of the vulnerability of the person being
served by causing or allowing that person to engage in sexual behavior with the Minister.
Sexual Harassment: repeated or coercive sexual advances toward another person contrary to that person’s
wishes. It includes behavior directed at another person with the intent of intimidating, humiliating, or embarrassing the other person, or subjecting the person to public discrimination. Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual harassment when:
Submission to such conduct is made either explicitly or implicitly a term or condition or circumstance

of instruction, employment, or participation in any church activity.
Submission to, or rejection of, such conduct by an individual is used as a basis for evaluation in making
personnel or church-related decisions affecting an individual; or
Such conduct has the purpose or effect of unreasonably interfering with an individual’s performance or
participation in church activities or creating an intimidating, hostile, or offensive work or church environment.
Prohibited sexual harassment includes unsolicited and unwelcome contact that has sexual overtones, particularly:
• Written contact, such as sexually suggestive or obscene letters, notes, e-mails, or invitations;
• Verbal contact, such as sexually suggestive or obscene comments, threats, slurs, epithets, jokes
about gender-specific traits, sexual propositions;
• Physical contact, such as intentional touching, pinching, brushing against another’s body, impeding
or blocking movement, assault, coercing sexual intercourse; and
• Visual contact, such as leering or staring at another’s body, gesturing, displaying sexually suggestive objects or pictures, cartoons, posters, or magazines.
Sexual harassment also includes continuing to express sexual interest after being informed directly that the
interest is unwelcome and using sexual behavior to control, influence, or affect the career, salary, work,
learning, or worship environment of another. It is impermissible to suggest, threaten, or imply that failure
to accept a request for a date or sexual intimacy will affect a person’s job prospects, church leadership, or
comfortable participation in the life of the church. It is forbidden either to imply or withhold support for an
appointment, promotion,
or change of assignment; to suggest that a poor performance report will be given because a person has declined a personal proposition; or to hint that benefits, such as promotions, favorable performance evaluations, favorable assigned duties or shifts, recommendations, or reclassifications, will be forthcoming in exchange for sexual favors.
Procedures for Handling Complaints of Sexual Exploitation, Sexual Harassment, Harassment, or Bullying
First Congregational Church (UCC) does not condone or tolerate acts of sexual exploitation, sexual harassment, or harassment. Employees and volunteers are under a duty to report any acts of sexual exploitation,
sexual harassment, or harassment they may observe whether in the workplace, life of the church, or in any
of the church’s ministries. Any employee, volunteer, or church member or visitor who believes they are a
victim of sexual exploitation, sexual harassment, and/or harassment in the church should immediately report the behavior as indicated below.
A. The Human Resources Committee*, with no less than two members of different genders,
will be established each year in preparation for the possibility of hearing complaints under
this policy. The Board will be familiar with the terms the established procedures of the
church for dealing with a complaint.
* The Human Resources Committee reserves the right to include two members of different
genders.
B. Several approaches may be taken in addressing incidents of alleged sexual exploitation, sexual
harassment, harassment, or bullying:
1. The complainant can attempt to resolve the matter directly with
the respondent.
2. The complainant can report the incident to an Authorized Minister, in an effort to resolve informally.
3. If resolution of the complaint does not seem legally appropriate, or does not succeed, the com-

plainant may request that the Human Resources Committee institute formal proceedings which shall
include the following steps:
a. The Human Resources Committee shall advise the most senior Authorized Minister and the Moderator of
the receipt of all complaints and shall keep them apprised of ongoing steps and actions taken. If either the
most senior Authorized Minister or Moderator is the subject of the complaint, this notice requirement shall
not apply as to that person, and instead the second most senior Authorized Minister and/or the viceModerator shall be notified.
b. The Human Resources Committee shall gather statements or other information from the individuals involved in the alleged exploitation or harassment and from others who may have pertinent information, such as
qualified professional consultants, and present such information to the Growing Faith Board (in the case of a
volunteer) or the Human Resources Committee (in the case of a staff member). In the event of an allegation
against clergy, the Pastor Relations committee will be notified.
C. The notified Board, or an appropriate committee thereof, shall make determinations and take actions appropriate to resolve the matter. These may include:
1. finding that sexual exploitation, sexual harassment, or harassment has occurred, and that the appropriate
body of the church is called upon to take action accordingly. Such action may include one or more of the following:
i. a formal reprimand, with defined expectations for changed behavior;
ii.recommending or requiring psychological or psychiatric assessment, counseling and/or treatment;
iii.probationary standing, with the terms of probation clearly defined;
iv.dismissal from employment or authorized volunteer position by, affiliation with, or membership in,
the church.
2. finding that sexual exploitation, sexual harassment, or harassment did not occur.
• The Human Resources Committee may seek the advice of legal counsel or others to advise it in performing its functions.
D. A written summary of the proceedings in such cases will be maintained.
E. The person(s) toward whom the inappropriate behavior is directed need not be the complainant. Moreover,
neither consent nor acquiescence will excuse or exonerate inappropriate behavior. At any time, the church
may initiate or proceed with the formal complaint process.
F. In determining whether alleged conduct constitutes sexual exploitation, sexual harassment, or harassment
consideration shall be given to the record of the alleged incident(s) as a whole and to the totality of the circumstances, including the context in which the alleged incident(s) occurred.
G. Any person bringing a sexual exploitation, sexual harassment, or harassment complaint or assisting in investigating such a complaint will not be adversely affected in terms and conditions of employment or church
membership or affiliation, or otherwise discriminated against or discharged in retaliation.
H. If the complainant or respondent is not satisfied with the disposition of the matter by the notified Board,
that person has the right to appeal to the Moderator or to
the Vice Moderator if the Moderator is the subject of the complaint, who shall refer the matter to the Church
Council. The subject of any such appeal to the Council shall be limited solely to whether or not the procedures
of this policy were followed. The matter will not be reconsidered on the merits and the decision of the Church
Council will be the final resolution of the matter. If the Church Council determines that the procedures of this
policy were not followed, it will refer the matter back to the notified Human Resources Committee to complete the processing of the complaint in accordance with these procedures.
I. At any time during an investigation, members of the Pastoral Relations Committee will be available to provide pastoral care to all parties involved.

Reporting Child Abuse
First Congregational Church (UCC) will adhere to any legal requirements regarding the reporting of child
abuse. Apart from any legal requirements, the pastor will make a report to appropriate authorities, including
but not limited to the Wyoming Department of Family Services, if at any time the church has reasonable
cause to believe that a minor may be an abused or neglected child. Any Minister of the church who becomes
aware of facts or circumstances that child abuse or neglect has occurred or that there exists a substantial risk
that child abuse or neglect may occur in the reasonably foreseeable future shall immediately report the
matter to the most senior Authorized Minister and Council Chair so that the church may take appropriate
action in a timely manner to the Wyoming Department of Family Services.
Reporting Senior/Dependent Adult Abuse/Neglect
First Congregational Church (UCC) will adhere to any legal requirements regarding the reporting of senior/
dependent adult abuse/neglect. Apart from any legal requirements, the pastor will make a report to appropriate authorities, including but not limited to the Wyoming Department of Family Services, if at any time the
church has reasonable cause to believe that a senior/dependent adult abuse/neglect may be an abused or
neglected child. Any Minister of the church who becomes aware of facts or circumstances that senior/
dependent adult abuse or neglect has occurred or that there exists a substantial risk that senior/dependent
adult abuse or neglect may occur in the reasonably foreseeable future shall immediately report the matter to
the most senior Authorized Minister and Moderator so that the church may take appropriate action in a
timely manner to the Wyoming Department of Family Services.
Reporting Clergy Misconduct
Apart from any disposition of the matter by the church, all allegations of behavior which call into question
the fitness for ministry of any Authorized Minister will promptly be forwarded to the Rocky Mountain Conference.
Policy on Sex Offenders in the Life of the Church
Convicted sex offenders, registered sex offenders, or those who have been convicted of a sex- related
offense who wish to participate in the life of the church by attending worship, attending church functions, as
a church member, or as a visitor must identify themselves to the most senior Authorized Minister prior to
participating. A limited access agreement will be required.
The Church Council is responsible for the enforcement of this policy.
Policy on Excluding Behaviors Harmful to the Life of the Church
First Congregational Church (UCC) reserves the right to require a limited access agreement of any individual
who has exhibited behavior that is not welcome in the life of the church, at the sole discretion of the Church
Council. The church also reserves the right to exclude any person from the property or events of the church,
or membership in the church, who has exhibited behavior that, in the sole discretion of the Church Council, is
harmful to the life of the church. The Church Council is responsible for the enforcement of this policy.
Review of Safe Church Policy Responsibility for implementation and review of this policy shall rest with the
Growing Faith Board. A review shall be undertaken every 5 years. Any revisions will be brought to the Church
Council for final approval through the regular order of business.
###END SAFE CHURCH POLICY

