WHISTLEBLOWER PROTECTIONS
[Effective January 1, 2025]
Protected activity.
An agency, department, appointing authority, official, or employee of a municipality is prohibited
against engaging in retaliatory action against a protected employee because the protected
employee refuses to comply with an illegal order or engages in any of the following:
¢ providing to a designated complaint recipient a good faith report or good faith testimony
that alleges an entity of a municipality, employee or official of a municipality, or a
person providing services to a municipality under contract has engaged in a violation of
law or in waste, fraud, abuse of authority, or a threat to the health of employees, the
public, or persons under the care of a municipality; or
¢ assisting or participating in a proceeding to enforce the provisions of Title 24, Section
1998 (VT's Municipal Whistleblower Protection Law),

No agency, department, appointing authority, official, or employee of a municipality can atiemptto
restrict or interfere with, in any manner, a protected employee’s ability to engage in any of the
protected activity described above.

No agency, department, appointing authority, or manager of a municipality can require any
protected employee to discuss or disclose the employee’s testimony, or intended testimony, prior
to the employee’s appearance to testify before the General Assembly if the employee is not

testifying on behalf of an entity of the municipality.

No protected employea can divulge information that is confidential under State or federal law. An
act by which a protected employee divulges such information will not be considered protected

activity.

In order to establish a claim of retaliation based upon the refusal to follow an illegal order, a
protected employee must assert at the time of the refusal the employee’s good faith and
reasonable belief that the order is illegal.

Communications with legislative bodies of municipalities and the Generat Assembly.

No entity of a municipality can prohibit a protected employee from engaging in discussion with a
member of a legislative body or the General Assembly or from testifying before a committee of a
municipality or a committee of the General Assembly; provided, however, that a protected
employee cannot divulge confidential information, and an employee must be clear that the
employee is not speaking on behalf of an entity of a municipality.

No protected employee will be subject to discipline, discharge, discrimination, or other adverse
employment action as a result of the employee providing information to a member of a legislative
body, a legislator, or a committee of a municipality or a committeo of the General Assembly;
provided, however, that the protected employee does not divulge confidential information and that
the employee is clear that the employee is not speaking on behalf of any entity of the municipality.
The protections set forth herein do not apply to statements that constitute hate speech or threats of

violence against a person,

in the event that an appearance before a committee of a municipality or committee of the General
Assembly will cause a protected employee to miss work, the employee must reguest to be absent



